WHISTLE BLOWING PROCEDURES DECLARATION

The firm has internal procedures for handling employees’ (which includes anyone working for the firm with a self-employed contract) concerns as part of an effective risk management system.  
We are particularly concerned with any form of activity that could be reasonably considered to be:
· A criminal offence;

· A failure to comply with any legal obligation;

· A miscarriage of justice;

· The putting of the health and safety of any individual in danger;

· Damage to the environment; or

· Deliberate concealment relating to any of the above.

The firm has issued me with a copy of its whistle blowing information sheet which details the key areas of concern.

I am also aware that more information is available at http://www.fca.org.uk/site-info/contact/whistleblowing
I am aware that there is nothing that is in my contract that prohibits me from disclosing concerns in relation to the Public Interest Disclosure Act 1998 and that if I have any concerns that I may approach on a confidential basis (if wished) either:

· The Compliance Officer
· Public Concern at Work on 020 7404 6609 

· The FCA direct on 020 7066 9200
Any individual raising concerns will be supported and protected from reprimand.  However, false or malicious allegations will be dealt with accordingly.  Any concern raised will be dealt with openly, as it aims to improve the workings of the firm and reduce any risk that the firm may face.

For both the firm and the individual, any findings in relation to the above activities or any imposed obstruction to the openness to report concerns, could bring into question the fit and properness of the party concerned.

I have received and understand the firm’s whistle blowing procedure.
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